
 

 
VACANT ROLE:       Shrewsbury Town Head of Academy Performance Analysis 

Organisation: Shrewsbury Town Football Club 
Hours of work: Full Time (evenings and weekends) 
Salary: Competitive 
Location:  Sundorne Sports Village, Sundorne Road, Shrewsbury, SY1 4RQ 
Closing Date: 19/05/2023 (Please note that suitable candidates will be interviewed as they 
apply, if we deem a candidate suitable for the role, we will close the position before the 
closing date) 
 
Details of Opportunity:  
An exciting new opportunity has arisen for an individual to lead and evolve our Academy 
analysis department. The chosen applicant would manage and oversee the performance 
analysis provision across the U9 – U18 age groups, mainly to provide to support the staff 
and players to accelerate development. The successful candidate will be hard-working, 
enthusiastic, show a desire to learn and show a good level of knowledge. 
The role would consist of analysing footage, clipping, presenting pre- and post-match 
analysis, coach observations, filming fixtures and data reports.  
We pride ourselves on creating an energetic and open-minded working environment, 
aligned with our Academy values. We are looking for a passionate person to add to our 
environment and impact upon our successes.  
 
Personal Specification: 
 

Essential Desirable 
Predicted/completed first or upper second class (or 
equivalent) degree in a relevant subject area 

Currently undertaking or completed a master’s 
degree in a relevant subject area 

Excellent computer literacy with relevant computer 
software (Microsoft Office, relevant data analysis 
software) 

Previous experience of role or relevant roles  

Excellent communication skills and ability to work 
within a team 

Previous Academy experience 

Available on evenings and weekends if required  
Demonstrates honesty, integrity, and reliability  
Experience with Academy related software  
Ability to adapt  

 
Academy Safeguarding Statement 
 
Shrewsbury Town Academy is committed to safeguarding the welfare of children and young 
people and expects all staff and volunteers to endorse this commitment. The successful 
candidate will be required to undertake appropriate safeguarding checks as well as proof of 
right to work in the UK.  
 
 
 
 



 

 
 
Academy Equality and Diversity Statement 
 
Shrewsbury Town Academy is committed to the principle of equal opportunity in 
employment. We are dedicated to ensuring that there is no prejudice or discrimination in 
any form, at any time.   
 
 
General Information 
 
Shrewsbury Town Academy Employee’s must at all times carry out his/her responsibilities 
with due regard to Shrewsbury Town Academy’s policies and procedures in particular 
Health & Safety, Financial Authorisation, Confidentiality and with regard to the Data 
Protection Act. 
 
Shrewsbury Town Academy Employee’s must act to protect all young people and vulnerable 
adults that are in their care or attending the Academy’s premises. The Employee must 
report any misconduct or suspected misconduct to the Designated Safeguarding Officer.  
 
Shrewsbury Town Academy Employee’s must ensure a positive commitment towards 
equality and diversity by treating others fairly and not committing any form of direct or 
indirect discrimination, victimisation or harassment of any description and to promote 
positive working relations amongst Employees and customers.   
 
The above Job Advert is not intended to be exhaustive; the duties and responsibilities may 
therefore vary over time according to the changing needs of Shrewsbury Town Academy 
and the Job Description will be available to the successful candidate.  
 
Application process 
 
To apply for this role you should complete the application form stating your previous 
experience and suitability for the role to Charlie.musselwhite@shrewsburytown.co.uk  
 
If you have any further questions about the role, please feel free to ask Charlie Musselwhite 
via his email.   

 

 


